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The Danish virtual platform ’Elevplan’

linking vocational school, training company and student
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The background

Denmark operates with a dual system med individual education plans for all 
students.
Personal education plan with regard to the individual student’s 
competencies, aims and resources. 
Access to rules and rights.
Documentation of the VET-school’s frames for the student’s development 
and the student’s progress. 
History of Elevplan
– Started in 1999, implemented in 2001
– Annual improvements twice a year
– Relying on a profound interaction with the VET-schools’ administrative and 

financial systems
– Developed in dialogue with the social partners and the schools’ organisations

An ongoing need for cooperation, coordination and documentation!
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Vocational education with indiviual education plans

Student

VET schoolTraining company

Common data: 
Read/write access for 
school, company, student.

S The student’s platform: 
Personal Education Plan
and portfolio..Sharing with 
other students’ portfolios.

T The company’s platform: 
Education plans in the 
company. Overview over 
several apprentices’ data. 

V The teacher’s platform: 
Overview over several students’
data and plans. Insight into other 
teachers’ feedback to each 
student.
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The content of Elevplan

VET school Trade committee Training 
company

Student

Local education 
plans.

Attendance and 
absence registration 
of the student.

Marks.
Certificates.
Handling classes.

Uploads the 
general competence 
goals for the 
education.

Statistic on 
subjects and levels, 
as well as number of 
approved education 
plans regarding the 
specific educations. 

Education plan(s) 
for the apprentice(s) 
in the company.

The trainers’
feedback.

Relating to the 
general competency 
goals for the 
student’s education, 
to be reached during 
the in-company 
training periods.

Personal education 
plan.

Temporary and final 
portfolios.

Insight into the 
own absence, school 
periods, marks, 
evaluations.
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Examples on functionalities - Evaluations

The student’s self-evaluation on a 
task – can be seen by teachers
and company.

The teacher’s reaction on the 
student’s self-evaluation.
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Examples on functionalities – Marks and absence

The teacher giving marks.

Both school, company and student 
can monitor the student’s
participation – attendance and 
absence.
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Examples on functionalities – Local education plans

Every school has permissions for 
certain educations, which are 
adapted to local conditions.
The education plans are published 
on each school’s website.

New local education plans can be 
created, edited or deleted.
Detailed descriptions can be 
added.
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Examples on functionalities – Learning activities
and portfolio

The teacher can plan and publish 
the students’ learning activities for 
the teacher’s teaching, by relating 
the learning activities directly to 
the students’ competency goals 
(regulation).

Each student has several facilities 
for his/her portfolio.
Functionalities for temporary 
portfolio and final presentation 
portfolio.
It is possible tu upload both text 
and several types of media files.
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The realization in Denmark

Implemented for all vocational 
educations: 111
Available for all vocational 
institutions in Denmark: 175
– Technical colleges
– Business colleges
– Social and health colleges (under 

development)
– Agriculture
– “Production schools” (practical 

preparation on technical 
vocational colleges)

100.000 students using Elevplan
monthly
25% of training companies using 
Elevplan

Financing
– Ministry of Education and VET 

schools. 
– Free of charge for companies, 

trade committees and students.
Fees pr. student from the schools. 

Run by an operation team
– 1 project leader + 5 part-time 

consultants + support-team
– Support of schools, trade 

committees and training 
companies.

– Continuous technical further 
development on the basis of need 
analysis and dialogue with the 
users.  About 3.000 hours / year 
for the continuous further 
development. 
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Future perspectives

Technical developments
Further development of the portfolio part of Elevplan
Access and communication through mobile phone platforms

Mobility
A site with English menu for the support of students from abroad, 
respectively training companies in other countries

Dissemination
Ongoing dissemination and implementation in further branches
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Pop up – ”Student’s self-evaluation”
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Pop up – ”Teacher’s reaction on student’s self-
evaluation”
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Pop up – ”Marks”
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Pop up ”Local education plans”

|  TRAINERGUIDE |



17

Pop up – ”Læringsaktivitet”
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Pop up – ”Portfolio”
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Pop up – ”Attendance and absence”
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